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ABSTRACT

Occupational Aspirations and Migration: A Comparison of Rural Youth with High,
Medium, and Low Occupational Aspirations and their Chances for Migration

by

W. Trevor Brooks, Master of Science
Utah State U niversity, 2005

Major Professor: Dr. Michael B. Toney
Department: Sociology, Social Work, and Anthropo logy

By using a social psychological approach, this research investigated whether
occupational aspirations lead to migration. From the literature, we know that rural youth
have lower occupational aspirations than their urban counterparts. We also know that
rural youth often lower their occupational aspirations because of the confusion created
between the benefits of moving for school and the attachment felt for home. We do not
know, however the connection between occupational aspirations and migration. Are
young to middle-aged adults in rural areas with higher occupational aspirations more
likely to migrate out of rural areas than young to middle-aged adults with lower
aspirations? The age group for this study is 14-35 . Aspirations were measured using
Duncan' s socioeconomic index (SEI) with data from the National Longitudinal Study of
Youth in 1979. Results show that youth with high occupational aspirations migrate more
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than youth with medium and low occupational aspirations . They are also more likely to
migrate from rural to urban counties and to have lived in a different county of residence
in 1980 than 2002.
(85 pages)
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CHAPTER!
INTRODUCTION

The study of migration is important for understanding the relationship between
rural and non-rural areas in the United States. During the 1970s, and again in the 1990s,
mral areas had net in-migration, meaning more people moved into rural communiti es
than moved out of them . These are the on ly decades during the twentieth century in
which rural communities experienced more in-migration than out-m igration (Cromartie
2002; Gabriel and Schmitz 1995; Johnson 1999). In the 1980s, mral areas lost more
residents due to hi gher out-migration than in-mi gration, as well as a natural increase
(Johnson 1999). Although economic and land-u se trends were partially responsibl e for
these movements, community and individual-leve l forces contributed to these changes as
well. Analysis of the migration patterns and indi viduals in migration streams between
rural and urban areas may increase our understanding of the determinants of migration
and help government leaders plan ways to attract and or retain young, educated people
from rural communi ties.
Young adu lts (ages 18-29) are more li kely to migrate than any other age group
(Falk, Hunt, and Hunt 2004; Garasky 2002; Long and Hansen 1975). Thi s is an
important time in a person's li fe when major decisions may be made about thei r future ,
including the decisions to enter the job market, go to co llege, start a family, li ve
independentl y or with parents, or some combination of these (Fussell and Massey 2004).
The goals and aspirations that youth have and their commitment to achievi ng those goals
is likely to influence a number of important decisions, in particular, whether to stay or
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leave their home communities. This seems to be especially true for rural youth since a
greater diversity and level of opportunities are more likely to exist outside rural counties.
This thes is examines the relationshi p between occupational aspirations and
migration, utilizing the National Longitudinal Survey of Youth of 1979 (NLYS79), a
panel study that asked youth about their long-term occupational aspirations beginning in
1979. Since migration is potentiall y rel ated to fulfilling an occupational aspiration, as
we ll as other factors , thi s survey examines the migration of rural youth with high and low
occupati ona l aspirations. Four measures of migration are developed to permit analysis of
migration over short and long intervals of time. A major purpose is to determine if high
occupational aspirations contribute to the long-term loss of rural youth.
Past research indicates that high net out-migration of young adults in rural areas
has several negati ve soc ial and economic effects on rural communities (Cromarti e 2002).
Basic services provided by schools, hospitals, and government positions are hindered
because of the hi gh out-migration of young adults . Younger populations are vital to
communities because they are likely to retire later. Older populations, in contrast, will
likely retire sooner. Having a substantial number of young to middle-aged adult residents
in rural areas is considered critical for promoting community and individual well-being.
To have a substantial number of young adu lt residents, rural communities must retain
many of its own rural youth and attract others to replace those who leave (Cromartie
2002). Rural counties have a difficult time competing with the urban job market because
higher wages and more diverse jobs are available for youth in urban counties.
Migration is a key part of society. It is important to learn who migrates and why.
Peop le may migrate to pursue an education, seek a career, find a more desirab le pl ace to
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live, because they are bored of their community, or some other reason. A hi gher outmigration rate by those with higher occupational aspirations may be interpreted as
evidence that the aspirations and/or the lack of high level opportunities in rural areas
compared to urban areas is a major reason for out-migration. Such a finding would also
suggest that rural areas are losing a disproportionate share of a particular segment of their
human capital. The research question asked in this paper is: Are young to middl e-aged
adu lts with higher occupational aspirations more likely to migrate out of rural areas than
yo ung to middl e-aged adults with lower aspirations?
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CHAPTER II
REVIEW OF THE LITERATURE

Attitude variables such as occupational aspirations are important. Occupational
aspirations may vary by demographic characteristics such as choice of residence, length
of residence, education, and income. Some past research connected aspirations and
migration, but only a few studies di rectly addressed whether people with higher
occupational aspirations were more likely to migrate than people with lower occupational
aspirations.
The first part of thi s section will review the empirical research on occupational
aspirations. Next, migration literature will be reviewed. A final section of the literature
will theorize about why occupational aspirations might be associated with migration.

Occupational Aspirations
For this research it is important to distinguish between aspirations, expectations,
and motivations. This can be difficult because they are similar and sometimes used
interchangeably. In this study, occupational aspirations are conceptuali zed in the manner
put forth by Cobb, Mcintire, and Pratt (1989). They distinguished between aspirations
which are what an individual ideally wants to have or achieve, and expectations which
are what a person thinks will actually occur in the future . Occupational aspirations li e on
a continuum ranging from high to low with more prestigious occupational aspirations
being hi gh. Aspirations and expectations, however, are connected by motivation , or the
psychological arousal to compete for an aspiration (Wallberg 1996). For example, a
person may have high aspirations about getting a college degree, but may have low
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expectations about achieving his or her aspiration, therefore lacking the motivation in
achieving his or her aspirations. The NLYS79 asked the question, "What kind of work
wou ld you like to be doing when you are 35 years old," to youth ages 14-22 in 1979.
This question has predictive power because it asks about future ideal s, and may be likely
to occur in the future (Hakim 2003). For the purposes of this study, then, occupational
aspirations may be defined as the ideal career expressed by the individual (Cobb et al.
1989).
Researchers previously measure the aspirations of youth in two ways (Cobb et al.
1989). One method is to ask high school youth to report their goals. Thi s is called
"expressed" because the data is self-reported. The other measure is called "manifest," or
what is actuall y achieved by the youth (Cobb et al. 1989). There are two types of
aspirations discussed in this research: occupational aspirations and educational
aspirations. Occupation and education are key factors in sociological measurements of
status which are important to the American class system. Educational and occupational
aspirations may lead to fu ture decisions such as how much education to pursue and what
kind of career to work toward.
There are many contributors of occupational aspirations. Socioeconomic status
(SES) is the most common predictor of the level of aspirations held by individuals, since
youth aspire to what they can know or can imagine (Haller and Virkler 1993; Holms and
Esses 1988; Lee 1984; Sarigiani et al. 1990; Sewelll 964). Youth from lower SES homes
generally have a more narrow knowledge about the surrounding economy than do youth
from higher SES homes. Therefore they may have lower occupational aspirations due to
limited economic knowledge.
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Some researchers also believe intelligence and self-image contributes to whether
one has hi gher occupational aspiration or not (Holmes and Esses 1988; Lee 1984
Sarigiani et a!. 1990; Sewell 1964 ). These researchers argue that youth form their
asp irati ons according to their abiliti es of achi evement. In particular, perception of one's
abili ties and past experiences in achi eving goals are likely to influence one's current
asp irations because people want to succeed and wi 11 aspire to things they believe they can
accomplish (Holmes and Esses 1988; McHugh 1990). Compared to the rest of the nation,
when asked to rate their intelligence, 83% of rural youth in Maine rated themselves above
average (Cobb et al. 1989). However, most of these same youth lacked confidence in
their ability to be strong leaders in the future (Cobb et al. 1989). Youth with hi gher selfimage have hi gher educational and occupational aspirations (Lee 1984). Correlational
ev idence between self- im age and aspirations reveals the likelihood that youth in rural
areas have lower asp iration s, thus making reality an issue in achieving occupational
aspirati ons.
Finally, the family's influence is argued to be a major contributor to occupational
aspirations (Lee 1984). Parent's level of expectations for their children correlates
pos iti vely with school performance and leads to hi gher aspirations by their children (Mau
and Bikos 2000). The number of siblings affects the occupational aspirations of yo uth
(Downey 1995). Fewer educational opportuniti es are usuall y available for youth with
more siblings. They are less likely to be exposed to cultural experiences, take dance or
music lessons, and spend time with parents. Parents with many children are more likely
to spend money on basic needs rather than extra-curricular resources that promote hi gher
learning and prestigious careers (Downey 1995). Also, children typ icall y are more
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innuenced by the primary caregiver in the home, but if the mother works, children may
be more innuenced by their mother's educational and occupational achievement than the
fathers. This is especiall y true if the father does not live in the home (Barratt 1986).
Educational expectations are linked to educational and occupational aspirat ions.
As expectation s and aspirations were distinguished earlier, educational expectations
include how much education a person expects to obtain, while aspirations may refer to
what one would ideally like to achieve. Because aspirations may be idealistic,
expectations may be more susceptib le to outside influences. For example, having two
parents who did not complete co llege decreases the likelihood of youth's expectations for
themselves (Reynolds and Pemberton 2001). A youth could possibl y have high
occ upational aspirations yet have low expectations for completion of those asp irati ons.
Rural youth have lower occupational and educational aspirations than their
counterparts in suburban and urban areas, despite having the same expectations (Cobb et
al. 1989; Glendinning et al. 2003; Hecktner 1995; Lee 1984; Sewell I 964). The limited
contact rural youth have with individuals who obtain a high occupational status may be a
contributing factor since they do not have the same opportunity to observe a variety of
careers (Sarigiani et al. I 990). Concerns about the lack of resources avai lable in rural
communities, also play a role in the development of asp irations among yo uth (Rieger
I 972; Sarigiani et al. 1990; Wilson and Jaynes 2000). The lack of knowledge and
training resources hinder youth from pursuing prestigious careers. This may be cause for
concern if one sees upward mobility as an ultimate goal.
Some rural youth also have extremely high levels of stress about planning for the
future. Many youth view their home communities as a good place to grow up, but not a
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good place to li ve when trying to support a famil y (Glendinning et al. 2003). There is a
constant battle between lack of job opportunities and attachment to the hometown
(Donaldson 1986; Elder, King and Conger 1996; Glendinning et al. 2003 ; Hecktner
1995 ). Rural youth are likely to experience feelings of hopelessness (Sarigiani et al.
1990) and are more likely to report that life is not going well (Elder et al. 1996). These
feelings compare to inner-city youth who also report feeling discouraged when di scussing
their fu ture (Gorman-Smith, Tolan et al. 2000). Conflicting thought processes among
rural adolescents may come from the feelin g that they are forced to choose between close
famil y ti es or career and educational expectations and opportunities. Rural youth may
lower their aspirations and hesitate to under1ake educational plans so they can remain
close to their family and community. Another way to view this is that youth have many
aspirations that sometimes compete wi th one another and in some cases the aspiration or
desire to li ve near relati ves is stronger than the desire to work in an occupation that is
unavailable in the area where kin li ve. Many mral youth delay going to college to avoid
feelings of stress and anxiety (Hecktner 1995).
There has been some research on the relationship between educational and
occupational aspirations for minorities, gender, and SES groups in mral areas. It is
important to separate males from females and whites from other races so we can better
understand gender and racial differences when studying occupational aspirations.
Women have higher aspirations than men. Holmes and Esses (1988) found that
women with higher androgyny (women who portray both masculine and feminine traits)
aspire to careers that require more education . For example, a woman may be
competitive, which is generally considered a masculine trait, yet also have caring or
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nurturing traits, which are typically considered feminine (Vonk and Ashmore 1993).
Reynolds and Pemberton (200 I) found that blacks had significantly higher aspirations
than whites when controlling for parent's education and financial status. In particular,
black women were found to have higher occupational aspirations than white women
(Hoffinan 1987). Male and female Asian students were found to have the highest
educational and occupational aspirations of all races (Mau and Bikos 2000). Since there
is a correlation between SES and self-concept, blacks are more likely to be effected by
lower SES than whites (Lee 1984).
Researchers debate whether low occupational aspirations among rural youth are
really a problem. Some argue that the real issue is attachment to rural places, resulting in
rural youth depriving themselves of economic benefits (Glendinning et al. 2003;
Hecktner 1995). Others argue that a lower self-concept reduces career aspirations and is
a nationwide problem (Cobb et al. 1989). Still others remain unconvinced that this is
really an issue (Cobb et al. 1989; Haller and Virkler 1993;). Their argument is that the
magnitude of difference in occupational aspirations is so minute that goverrunent leaders
should not be concerned. If rural youth are not concerned about having lower aspirations,
then it is not a problem (Cobb et al. 1989).

Migration

Migration is defined as changing residence. This can be a short-distance move
from one block to another, or a long-distance move from one country to another (Lee
1966). For the purposes of this study, migration will be defined as a move that is at least
across the county lines, since shorter moves are referred to as "mobility," rather than
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"migration," by demographers. Most mi gration studies focus on life-cycle oriented
moves, such as those at the younger stages ( 18-28) of life or the retirement age. Little
attention has been paid to the occupational aspirations that youth develop and whether
they influence migration decisions. The main reason for this is reli ance on crosssectional data, which do not permit a determination of whether aspirations proceeded or
followed migration. Also, many data sets do not include a measure of both aspirations
and migration.
Migration is important because of its unique characteristics. Of the three
demographic processes (fertility, mortality, and migration), migration is the onl y one that
req uires a choice being made by the individual. People do not choose when they are born
and most do not choose when they die, but peopl e generally have some limited choice
regarding where to li ve. Serious thought is generall y given during the dec ision to migrate
although some migration models argue that social and economic forces in societies
actuall y determ ine migration, or at least hi ghl y shape the choices individuals seemingly
make. For example, the push-pull model, which posits factors push people from areas of
origin and other factors that pull people into new locations, does not necessaril y
acknowledge serious thought given to migration by individuals. The choice to mi grate
affects both the individual and the community in which the migrant previously lived.
This is especiall y true for yo uth who migrate because of their future potenti al.
Explaining migration patterns can be difficult. Many scholars have tried to
exp lain recent migration trends. During the 1970s, rural communities in the developed
world gained more residents than they lost. Several factors may explain why this change
occurs (M itchell 2004). Some researchers cred it thi s change to increased technology,
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such as more accessible roads and easier communication (Fuguitt 1985; Johnson 1989).
The internet, for examp le, allows people to do more from their homes, whi ch make living
close to business less necessary. Increases in technology also created greater desire to
li ve in n1ral areas because technology is now more easily accessible for individuals
wishing to li ve in rural communities (Fuguitt 1995). The wage difference between urban
and rural communities also narrowed during the 1970s which is an attraction for those
who wish to reside in rural areas (Johnson 1989).
During the 1980s, however, rural communities lost more residents than they
gained making it appear that people were moving out of rurai communities. Conversely,
Johnson ( 1989) found that 91% of nonmetropolitan counties experienced a natural
increase from 1980-1987. Many counties previously defined as nonmetropo litin were
reclassified as metropolitan in the 1980s (Johnson 1989; Fuguitt, Brown, and Beale
1989). Counties over 50,000 people were only considered urban if they had a central
city. These changes helped eliminate counties which did not portray urban characteristics
fTOm being included in the urban definition (Fuguitt et al. 1989).
Individuals aged 18-28 are more likely to migrate than any other age group
(Garasky 2002; Long and Hansen 1975). Youth may leave to pursue a better job or start
college. Single people of both sexes are more likel y to migrate than married people (Falk
et al. 2004; Garasky 2002; Long and Hansen 1975). Moreover, young rural women are
more li kely to move and have higher occupational aspirations than rural young men
(Elder, King, and Conger 1996; Garasky 2002; Glendinning et al. 2003;;). Rural males
with poor health are less likely to migrate than male residents who don't have severe
health problems. Conversely, women with poor health are more likel y to migrate than
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women in good health (Garasky 2002). This may be because better health care is more
li kely to be fo und in urban settings. Women are more likely to seek better health care
services than men. Men are also more li kely to be employed in dangerous j obs in thei r
rural communiti es. They may feel that despite their poor health , their career is necessary
to support their family.
Non-Hi spanic whi tes are more likely to mi grate than blacks (Frehill rowe 1993;
Pitcher, Stinner, and Toney 1985) and Hi spani cs (Santos 1997). This may be the case
because whites have hi gher SES than blacks and Hi spanics. Blacks are parti cularl y more
like ly to return to their pl ace o f ori gin (Fa lk et al. 2004).
Homeowners are also less likely to migrate than renters (G reen and Hendershott
200 1; McHugh, Gober, and Reid 1990). Green et al. (2001) found that homeowners wait
an average o f 14 years on average to move, whil e renters move onl y after an average of
fo ur years of li ving in the same residence. Age and the nwnber of school-aged children
also contribute to homeownership and mi gration. Older people tend to be more settled in
their community and less likely to have plans of moving. Also, m arried people are less
likely to migrate than single people, especi ally if they have schoo l-aged children (Smits,
Mulderand , and Hooimeij er 2003). Having a child in school drasticall y decreases one's
chances of migration . Parents are generally more involved in the community once their
children are in school (Green and Hendershott 200 1). Children are also more likely to be
invo lved in the moving process (M incer 1978). Church-attending citizens are less likely
to migrate because of the attachment to their home community (Irwi n, Tolbert, and Lyson
1999).
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The longer one has lived in a residence, the less likely they are to migrate
(Ritchey 1976). This may be due to the social ties (such as friends or church group),
homeownership, or economic stability (having a steady job) (Toney 1976). Also, return
migrants typically return to a place of origin where they resided for a longer length of
time (DaVanzo and Morrison 1981).
No factor appears to influence migration more than career formation (Frank lin
2003; Rieger 1972). This seems especially true for rural residents because of the relative
lack of jobs in their community. Migrants usually move from lower income regions to
higher income regions (Schwartz 1976). Research shows that 10% of job changes require
migration (Yankow 2003). Other studies show that up to 20% of the United States
population moves yearly, but a large proportion of them have previously migrated (Toney
1976), though the percent migrating has dec lined to around 15% over the past three
decades (Johnson 1989). Educational pursuits also lead many to migrate. From 1995 to
2000, three-fourths of young adolescents, seeking higher educational attainment migrated
to another residence outside their place of origins county lines (Franklin 2003). This
percentage has increased since Reiger's (1972) study which found that two-thirds of
youth migrate for educational purposes. About 70% of rural youth expect to leave the
rural area in which they were raised (Hecktner 1995; Franklin 2003). Forty percent of
rural youth who migrate move at least 50 miles away from their home county (Poll ard,
O ' Hare, and Berg 1990). This is not surprising because college students often migrate
out of their hometown to attend a university of their choice. According to Pollard et al.
( 1990), 77% of rural migrants continued their education after high school.
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Technical workers are twice as likely to migrate as other workers (Ellis, Barff,
and Renard 1993). Technical jobs usually require more education in the math and
sc ience fields since they are usually classified as white-collar workers (Ellis et. al 1993 ;
Morgan, Isaac , and Sansone 200 I). They may migrate more than blue-collar workers
who may be unable to afford the cost of moving. Rural youth who migrate are more
likely to hold professional or manageri al jobs compared to their counterparts who stay in
their home community (Pollard et al. 1990).
There are several characteristics of rural youth migrants that are key to
understanding their migration. Past rural to urban migrants had better educated parents,
took advanced placement courses more frequently, and were more likely to have taken
the ACT or SAT whi le in high school (Pollard et al. 1990). Youth who excel in school
know that when searching for an occupation, mi gration often results (Yankow 2003). A
job is likel y to pull people away from their home community if it offers security
(Reisinger 2003). Although the rate of migration increases with more education, it
declines rapidly with age (Schwartz 1976). This means that while education is important,
being young combined with seeking education more likely contributes to migration. The
further a rural youth lives from a four-year college, the greater the chance of migration
(Pollard et al. 1990).
People are also affected by increased wages due to the importance of upward
mobility for many individuals in Western society (Rieger 1972). In this case, prestigious
careers may be the goal of many individuals. There are two ways in which people gain
increased income. One is to get a raise, also called within-job wage growth. The other is
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to change jobs, or between-job wage growth. Most significant raises come from
between-job wage growth (Yankow 2003).
There are also effects on the communities in which young people migrate. When
youth from rural communities leave to work in another community, rural communiti es
may be left with older peop le who may not have a hi gh understanding of advanced
technology or who may retire earlier than younger indi vidual s. Often the older, less
ed ucated population fills the jobs that, younger, recently educated youth vacate (Brown
2002). !J1 respo nse to this probl em, researchers have sought to understand the features
that rural communiti es have to attract young people. Rural communities may have some
unique feature that draws peop le to them. Recreational communities are more likely to
attract peop le than industri al areas (Schachter, Frank lin, and Perry 2003). Also,
communities that have a strong civic engagement are more li kely to retain residents
(Irwin eta!. 1999). Rural communities adjacent to metropolitan counties are also more
likely to keep a stab le population (Schachter et a!. 2003).
Social networks are a strong force in retaining rural residents (Brown 2002; Green
eta!. 2001; Irwin eta!. 1999; McHugh eta!. 1990; Schacter eta!. 2003). Individuals
weigh the costs and benefits of moving versus staying in a community. Such networks
act as glue in keep ing individuals from migrating. Once social networks decrease,
migration becomes a strong possibility (Brown 2002). Communities that arc able to
maintain a diverse popul ation involved in their community are more likely to retain more
residents (Irwin eta!. 1999). People often evaluate residential satisfaction on the basi s of
what is attainab le rather than the long-tenn aspi rations (McHugh et a!. 1990). When
people see their friendships and community relationships grow and develop, they may
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choose to stay in their communi ty rather than taki ng the risk of migrating to an unknown
area. Young adults, however, ages 18-29 are the least likely to form bonds and
attachments wi th their community, thus increasing thei r chances for migration (Elder et
al. 1996).
To understand why youth from rural communities choose to migrate, it is
important to study the job setup in rural versus urban areas. In general , rural areas in
provide less promising job opportunit ies than urban areas (Elder et al. 1996).
Nonrnetropo litan workers earn 78% the wage of metropolitan workers for doing the same
job (McLaughlin and Perman 199 1). Rural companies are also less likely to be unionized
compared to companies in urban settings (Jensen et al. 1999). Even when a des ired
career is found in the youth's home com munity, rural jobs are often scarce (Tickamyer
and Duncan 1990). Underemploym ent is more likely to be found in rural communi ti es
(Jensen et al. 1999). Underempl oyment includes people who are working in inadequate
working condition s.
Finally, promotions are not as common in rural companies (Tickamyer and
Duncan 1990). Since companies in rural areas tend to be small and family-owned,
employers in these types of companies often give rai ses and promotions to family
members or close friends rather than the most deserving employees (McLaughlin and
Pem1an 1991; T ickamyer and Duncan 1990). Tickmamyer and Duncan ( 1990) compare
the rural labor market to the bourgeoisie discussed by Karl Marx. For example, employer
power may be when white elites in rural areas block the opportunities for upward
mobility for their employees. Rather th an rebel against the companies, rural residents
typicall y choose to migrate elsewhere to find work (Tickamyer and Duncan 1990). Rural
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yo uth often decide that the money associated with urban jobs outweighs the comforts of
Ji vi ng in a familiar community. Even when money is not important to a youth, the
organi zed unions and benefits offered by urban companies are often enough to sway
people from their rural county.
Rural youth may feel confusion when it comes to migration. They may feel there
are benefits to both staying home and leaving (Glendinning et al. 2003). Because the cost
o f moving is often too much for them, rural youth often lower their occupational
aspirations. They may also feel more content staying at home where they feel an
attachment to their family and community. Those who weigh the benefits of leaving as
more valuable than staying are more likely to migrate. Youth who value higher
education and occupational status wi ll also likely move more frequently than those who
value attachment to home life.

Occupational Aspirations May Lead to Migration
The research examines how occupational aspirations relate to migration.
The model starts with two features: 1) personal agency variables which include the social
psychological variables which may require some choice such as the amount of education
to obtain, whether to be employed or not, and whether to enroll in schoo l or not and 2)
social structural influences, such asSES, gender, and region. Personal agency variables
and social structural variables may lead to educational and occupational aspirations,
whi ch eventuall y may lead to pursing further education and choosing a career and
choosi ng to migrate. A v isual image of the basic theoretica l framework can be seen in
Appendix A .
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The first elements of thi s model are the personal agency variab les. Studying
human behavior from a social psychological approach can help us understand how
occupational aspirations lead to migration. Humans develop differently depending on the
soc ial interactions experienced throughout life. As people interact with others, they begin
to develop a sense of their "self' (Mead 1956).
The development of our identity, or self, begins very early in li fe. Young infants
often imitate their primary caregivers in their behaviors. As children grow and develop,
they learn to take on different roles . Through interaction, the child has the ability to
define him or herself in the context of other people (Mead 1956). The way each
individual handles these interactions determines what behaviors wi ll occur (Cooley
1966). If a student continuall y has a positive interaction with math, he or she will likely
learn to like math.
[n addition to self- image, learning experiences are criti cal to the development of
occupational aspirations. Behavior is often learned through the environment surrounding
the individual (Bandura 1986). Children's mental development depends on the style of
life in their fam ili es such as the conversations at meals, importance of books, and being
inclusion in adu lt activities such as conversations (Blau 1994). To learn a certain
behavior, the individual often develops trust in the person teaching the new skill.
Researchers estimate that individuals draw on as many as ten people to gain new
information , with two or three of these individuals being the most influential (Spenner
and Featherman 1978). The people who influence an ado lescent likely have estab li shed
rapport with the adolescent. Teachers and guidance counselors are li kely to have less

I
influence on what an ado lescent does with his or her life because they have had limited
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contact with the individual. Authority figures may help influence a youth towards a goal,
but parent s are more likely to have a greater influence on adolescents' learning and future
choices (Spenner and Featherman 1978).
When trust is establi shed, attention is usually gained in the learning process. The
individual usually learns new information from being attentive, thus increasing the
retention of new information. Retention comes from imagery. For examp le, a child
learning to put together a model airp lane benefits first from having an image of what a
model ai rplane looks like. Next, according to Bandura (1986), the individual reproduces
what is being taught. This reproduction is based on the image that was retained in the
second step. Finally, the individual develops a motivation for doing the newly acquired
behavior. For example, if a ch ild succeeds at building the model airplane, verbal praise
may be necessary for building motivation to continue this behavior (Bandura 1986).
Individuals who are able to increase their motivation are probably more likely to develop
high educational and occupational aspirations.
Although learning new skills is important, the image of oneself also contributes to
human behavior. Cooley (1966) explains a three-step process of developing self-image.
First, humans imagine what their appearance is to others. Second, a perception is formed
from others' judgments. Finally, a self-image grows out of the first two steps (Cooley
1966). With each interaction, the self matures and eventually develops into an individual
based on the interpretation of each experience (Eccles 1987). Interactions influence
behaviors. Since most of our interactions occur in close relationships, it is the reference
group, or people interacted with most, who help formulate the self (Cooley 1966).
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It usually takes both learning and the development of the self to formulate

aspirations. Learning experiences will build up an individual if there is a positive image
of the self. Individuals who are constantly rewarded for their progression will likely
visualize interactions as good and thus make positive judgments about their self (Cooley
1966; Ban dura 1986). ln essence, parents not only control the financial support of their
youth, they also control the emotional support (Kao and Tienda 1998). If a parent
continually builds up a child after each learning experience, the child is more likely to
create a positive self-image.
Adolescents' personal agency is critical during the transition from youth to
adulthood (Anesefet al. 2000). Young people typically formulate a well-developed idea
for their desired career and make decisions accordingly (Anesef et al. 2000; Mead 1956).
Those youth with positive learning experiences and strong sense of self are more likely to
have a great deal of confidence in achieving thei r goals. Others have a weaker locus of
control, which means they are less likely to express their future intentions (Anesef et al.
2000). It is unclear why some individuals develop a weaker locus of control, but it may
be attributed to different learning experiences, or their biological makeup. Some
indivi duals with weaker 1ocuses of control may have negative images of themselves.
Others may have excelled in more than one area. The choice is often between two
positive options with good and bad consequences to each choice rather than a good and a
bad choice (Eccles 1987).
Structural influences are also important for the development of occupational
aspirations. Contrary to common belief, individuals do not always have control over
their circumstances. Socioeconomic status (SES), gender, and the region one lives in all
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have some influence on an adolescent ' s occupational aspiration. Each of these structural
impacts is influenced by opportunity. According to Blau (1994), people have a better
opportunity of com ing in contact with a wide variety of people if there is more
integration in the popul ation. For example, a rural youth with lower SES have fewer
opportunities of contacting peop le with different careers, because there may be less
integration in their rural origin. Socioeconomic status, gender, and the region one li ves in
each provide different opportuniti es and therefore chances for integrati ng with more
peop le in the population.
Significant others not only influence their children by helping them develop their
se lf- image, they also influence th ei r chi ldren through social status. Humans prefer
mak ing dec isions in which they can succeed (Eccles 1987; Haller and Virkl er 1993;
McHugh et a l. 1990). Although everyone can succeed, people from opposing strata tend
to have different expectations for their chances at success (Hansen 1994). Adolescents
from lower SES families tend to have several disadvantages, starting with their education .
Parents fro m lower SES homes are less likely to have the abi li ty to help their children
wi th their homework (Behnke, Pi ercy, and Di vers 2004). Children from lower SES
fa milies are also more likel y to attend schoo ls that receive less money per pupil , have
larger class sizes, have poorer libraries, and have little guidance for career counseling
(Kozel 2000). Aspirations arc often lower for children from low SES families because of
the low expectations for success and limited opportunities to achi eve success (Behnke et
al. 2004).
The selection process in education highly favors mal es (Hansen 1994). For
example, women may not be encouraged to take biology or science course (Thome and
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Luria 1986). Many parents have the expectation that their daughter is go ing to be a
mother and does not need a lot of ed ucation; women are also not encouraged to pursue
certain skill s that may be considered masc uline (Haggstrom , Kanouse, and Morri son
1986). Because of these expectations, wom en may take lower sector jobs (Well s 2002).
Perhaps the most important structural vari abl e for this research is the region or
size of pl ace in which one li ves. Blau and Duncan 's (1964) study on the occupational
structure of the United States found the mean occupational prestige rating to be directl y
related to the size of the place in which one was raised. Aspirations are usually acquired
by soc ializati on and youth aspire to what they have observed (Haller and Vi rkler 1993).
Thi s is a di stinct advantage for urban youth because they have more opportunities to meet
people with a wide range of career goals and attainment. A youth in an urban area may
be ex posed to a wide ran ge of careers, usually located around large, urbani zed areas. An
urban youth has the opportunity to see what a certain career is like from firsthand
experi ence. He or she may have the pri vil ege of visiting the job site and talking to
professional s who are in that job area. A rural youth may not experi ence the same
exposure (Falk et al. 2004). This youth may have read about the same career in books or
seen thi s career on television, but because he or she has not experi enced this career
firsthand, he or she might not have an understand ing of what the career entai ls and
therefore not aspire to that parti cul ar career.
Still, those who mi grate, espec ially fro m rural communities, have hi gher
occupati onal presti ge scores (scores that rank higher on the Duncan Index). Living away
from home frees the restraints fro m being dependent on parents. Being able to focus on a
career rather than comm un ity li fe increases ones chance for upward mobility. Problems
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arise in rural areas because adolescents tend to be more familiar with jobs available in
their home community rather than jobs available in urban communities (Blau and Duncan
1964). Thi s may hinder migration chances because youth usually do not migrate unless
they have a network, such as a job connection or a friend living in their new destination
(McFalls 2003).
Combining social psychological theories with structural variables helps explain
why youth from rural areas with higher occupational aspirations are more likely to
mi grate out of their home community. Youth are influenced by their reference groups
(Cooley 1966). Parents from rural communities are less likely to have the ability to
educate youth about the variety of career options available because they have fewer
learning experiences and are exposed to different career options (Blau and Duncan 1964;
Tolnay 1998). Some urban jobs are abstract to rural youth because they do not know
people in those careers. Since youth tend to pursue goals they feel capable of succeeding,
jobs found in the home community are often the career choice.
This process is especially true for youth with lower SES. On the continuum, rural
youth with high SES still have fewer opportunities than urban youth with high SES, but
are more likely to have further access to information about urban careers than rural youth
with low SES (Blau and Duncan 1964; Tolnay 1998). Parents of higher SES adolescents
are more likely to expose their children to learning experiences that teach about higher
education and career options (Behnke et al. 2004). This exposure creates comfort in a
variety of experi ences and options. These adolescents are more likely to reali ze the
advantage of leaving for school and the opportunity for greater income that comes with
li ving in an urban conununity (Blau and Duncan 1964; Tolnay 1998). The exposure to
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prestigious careers also creates a positive image. Youth with higher SES are able to set
their goals high because they know they have the ability to likely succeed at
accompli shing their high goa ls (B lau and Duncan 1964; To lnay 1998). These goals
include hi gher education and prestigious careers.
As peop le accumu late experiences, the interplay of personal agency and structure
effect the life course, though not always evenly (Anesef et al. 2000). For example, the
influence of lower social class can be dimini shed by receiving a co ll ege scho larship.
Also, some indiv iduals from higher SES fami li es may di scover a lack of interest in
school. They may find satisfaction working at the local factory.
Youth migration may be exp lained by the push/pull theory (Glendinning et al.
2003; Lee 1966). Push-pull theory typically posits that some factors attract or keep
people in an area, and other fac tors repel people away from an area. These attractions
and repulses wi ll be different for a variety of people (Lee 1966). An examp le might be
the remoteness of rural areas. One person may love the freedom of li vi ng in a small
community, where he o r she is not bothered by the stress experienced in big cities or the
pressures of being in a fas t-paced, less friendly environment (Tonnies 1940). Another
person might feel bored with the lack of entertainment and festivity, whi ch is often
associated with urban areas. The rural setting, fo r the fonner of these two examples, is an
attraction because it pulls the individual towards an environment that includes rural
remoteness. For the second person, the rural setting is undesirable and it pushes the
indi vid ual away from an environment that lacks entertainment. Each person weighs the
costs of li ving in an area with regard to the benefits received. Decisions on where to live
are partly made based on these costs and benefits (Lee 1966).
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Though youth from higher SES families are more likely to have a positive
perception of their selves , not all have high occupational aspirations. Youth generall y
decide if the costs of leaving their community outweigh the benefits of staying. Youth
who fom1 more networks are more likely to li st attachment as a big priority and thus
decrease their odds for migrating (Brown 2002). Eccles (1987) studied the comp lexity of
the migration decision. She found that parents help influence the youth through support.
Parents who offered to help financially as wel l as emotionally usually had children who
chose to migrate. Peers influence youth by their reactions to migration decisions. Eccles
(1987) also found that if the choice of an occupation and the self-image of the youth were
high, their chance for pursuing that occupation was high as well. This included career
choices that required migrat ing.
Youth ages 18-28 migrate from rural communities more than any other age group.
Rural youth are also less likely to have higher educational and occupational aspirations.
Social psychological theories help exp lain how individuals learn and develop self-image.
Youth from higher SES backgrounds are more likely to see the advantages of migration,
and are more likely to receive the support from their parents in their decisions. The
purpose of thi s thesis was to better understand the migration patterns of rural youth with
high, moderate, and low occupational aspirations. The data used for thi s research are
rural respondents in the National Longitudinal Survey of Youth 1979 (NLYS79).

Occupational Prestige and Socioeconomic Score In dex
For thi s study, it is important to understand the basic measurement of the
occupational rankings in the National Longitudinal Survey. One of the occupationa l

26
variab les being measured is soc ial status (Miller 1977). Duncan 's soc ioeconomic index
(SEI) is one of the measures of occupational prestige. Duncan measured presti ge,
income, and education in order to ca lcul ate a presti ge score for occupations. This index
takes into account the average amount of education generally for people in each
occupati on and the average income earned. Duncan also asked people to rank
occupations according to how prestigious the occupations were, using a ten point Leiker!
sca le. Usi ng the data gathered, Duncan did a stati stical analysis on these three
components (education, income, and prestige). Each score was then given an index
ranking. For the purpose of thi s study, level of aspirations is measured according to this
index , the index used by the National Opinion Research Center. Occupations are ranked
from 0 to I 00 with 0 indicating the lowest possi bl e prestige and 100 the hi ghest. A
secretary, for example, has an SEI score o f 38. A computer operator has an SEI sco re of
47. When comparing these two occupations, the position of computer operator would be
a more prestigious career than a secretary (Miller 1977). It is important to note that many
occupations have the same score. For example, a stati stician and a sociologist both
received a score of an 81.
Rieger ( 1972) used the Duncan index ranking to study mi gration. Groups were
divided into migrants and non-mi grants. He found that the index score for mi grants was
47.3, whil e nonm igrants had a score of28.2. Based on averages, migrants had careers
that were almost 20 points hi gher than nonmigrants. This is the difference between a
computer operator, who has a score of 47, and a bus driver who has a score of25. This
study looks at the relationship between occupational ranki ng and migration somewhat
differently. This study is a longitudinal study with a national representation. Also, it
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uses Duncan ' s index to measure occupational aspirations, which are then tested for their
effects on migration. The specific methods of this study are covered in the next chapter.
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CHAPTER JII
METHODS

The data for this research comes from the 1979 National Longitudinal Survey of
Youth (NLSY79). This is a nationally representative panel study of men and women
who were between the ages of 14 and 22 as of December 31, 1978, and who were
between the ages of38 and 46 in 2002. Starting with 12,868 youth in 1979, the NL YS79
was conducted annually using face-to-face interviews until 1994. Beginning in 1994,
these interviews took place every two years. The Department of Labor funds the data
collection. The National Opinion Research Center (NORC) at the University of Chicago
and the Center for Human Resource Research (CHRR) at the Ohio State University
design the survey instmments, provide user services, and manage the collected data
(NL YS79 Users Guide).
The original number of respondents at the start of the survey in 1979 was 12,686
and they come from three independent samples, one of those was a representational
cross-sectional sample of 6, Ill youth respondents who were not institutionali zed and not
in the military at the time of sampling. A second subsample contained 5,285 black,
Hispanic individuals, and white youth who were considered to be economically
disadvantaged. The third subsample contained l ,280 military personal who were 17-21
years of age as of December 31 , 1978. ln 1984, most of the respondents from the
military subsample were dropped . As of2002, there were 8,033 total respondents still
being interviewed for an 80.6% retention rate. For this study, only those who were living
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in rural areas at the beginning of migration measuring intervals will be included in the
analysis.

Operationa/ization of Variables
The research question asked in this proposal is: Are young to middl e-aged adults
in rural areas with higher occupational aspirations are more likely to migrate than young
to middle-aged adults with lower aspi rations? Based on the literature review, the most
general hypothesis is that rural youth with high aspirations are more likely to migrate that
those with lower levels of aspirations. There are four more specific hypotheses as
follows:
a) Rural youth with higher occupational aspirations are more likely to mi grate to

another county durin g the eleven two-year migration intervals between
1980 and 2002 than rural youth with lower occupational aspirations
contro lling for the other independent variab les.
b) Youth living in rural counties at the beginning of the eleven two-year
migration intervals between 1980 and 2002 and who have hi gh
occupational aspirations are more likely to migrate to an urban county than
are rural youth with lower occupational aspirations.
c) Taking into account return migration, youth living in rural areas in 1980
who have higher occupational aspirations are more likel y to reside in a

different county in 2002 than rural youth with lower occupational
aspirations controlling for the other independent variables.
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d) Rural youth with higher occupational aspirations are more likely to migrate

at least once between 1980 and 2002 than youth with lower occupational
aspirations controlling for the other independent variables.
Recent analysis indicates the respondents continue to be statistically
representational of the initial study population (MaCurdy, Mroz, and Gritz 1998). The
migration rates between intervi ews for the NL YS79 sample vary considerably between
1979 and 2002. The highest rate is for the 1982-83 interval at 16.6 percent. The lowest
rate is 5.0 percent for the 1990-91 interval. The variations are largel y related to the agi ng
of the NL YS79 sample and the distribution of life events during certain years.
Comparisons with rates for the current population survey show the same patterns of
variation with low rates in the early 1980s and 1990s (Lee 2000; Toney and Swearengen
1984).
The NLYS79 was mainly designed to provide data on labor force activity,
including job-type, length of emp loyment, hours worked, workplace atmosphere and
income. Though the focus of the NLYS79 is on events within the labor force, crucial
infonnation can be found concerning health, drug use, sexual activity, and
educational/occupational goals, aspirations, and many other factors. A major reason for
gathering information about these variables was largely due to their potential influence on
labor force activity. The NL YS79 also includes additional demographic information such
as gender, race, marital status, religion, and SES.
For the purpose of thi s study occupational aspirations will be investigated while
controlling for labor force status, highest grade completed by respondent, highest grade
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completed by respondent's mother, occupation in 1979 of respondent 's mother, gender,
duration of resi dence, marital status, and occupation.

Migration Variables
Four measures of migration are emp loyed as dependent variables. The migration
variables were created using FIPS (Federal Information Processing Standards) county
codes to compare counties of residence.

Two-year migration. This variable compares the county of residence at the
beginning and end of II two-year intervals. A respondent is considered a migrant if their
county of residence at the beginning and end of two-year intervals are different. The
two-year intervals are 1980-82; 1982-84; 1984-86; 1986-88; 1988-90; 1990-92; 1992-94;
1994-96; 1996-98; 1998-2000; and 2000-2002.
For the interest of this study, migration will be defined as a change in county of
residence over the eleven two-year intervals from 1980-2002. Two-year intervals are
used since the NLSY79 went from annual interviews to every-other-year intervals after
1993 . Prior research indicates that two-year intervals are appropriate in the measurement
of mi gration (Lillard and Panis 1998). Young adu lts are classified as ages 18-29, while
middle-aged adults are defined as ages 30-44. As previously mentioned , more
prestigious is defined as having a higher ranking on Duncan's occupational score. An
occupational aspiration is the job one would ideally like to obtain, while job expectation
is what job one thinks he or she will have in the future. Finally, rural consists of counties
with less than 2,500 residents (U.S. Census Bureau 1995).
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Migrated from rural to urban. A second dependent variable was constructed by
compari ng the U.S. Census Bureau's metropo litan-non-metropolitan classification of the
county of residence at the beginning and end of the II two-year intervals for those who
mi grated. For the purposes of thi s study, metropolitan will be used interchangeably with
urban while non-metropolitan will be used interchangeabl y with rural. Rural respondents
are class ified as migrating from rural to urban only if their county of residence changed
along with a change in the type of county. Nonmigrants and migrants who migrated to a
different rural county are classified as nonmi grants, or as remaining in a rural county.
Only respondents who are in a rural county at the beginning of an interval are
eli gi ble for inclusion in the analysis. ln the person-period analysis, person periods for
youth who are in a rural county are included regardless of where they are at the beginning
of other interval periods. Hence, urban youth who migrate to a rural county contribute
person-years when they mi grate to a rural county and youth who are in a rural county in
1980 cease to contribute person-years when they migrate to an urban county. If a youth,
who went from a rural to an urban county, returns to a rural county, they are resumed in
the study.

Migration 1980-2002. A third dependent variab le was created to observe whether
the respondent lived in the same county or in a different county in 1980 compared to
2002.

Ever migrate. A fourth dependent variabl e was created to measure whether or not
the respondent ever changed their co unty of residence between 198 0 and 2002 . This
measure d iffers from mi gration between 1980 and 2002 by detecting return migration.
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Independent Variables
Occupational aspirations. This variable measured the occupational aspirations of

respondents at the time of their first interview in 1979. Using the Duncan Index, each
occupation was assigned a score ranging from I to I 00. Occupational aspirations were
grouped into either high, moderate, or low categories. Roughly 25% of the cases were
grouped into high occupational aspirations with scores ranging from 70 to 96. Fifty
percent of the cases were grouped into moderate aspiration categories with scores ranging
from 36 to 69. Finally, 25% of the cases were grouped into low aspirations with scores
ranging from 0 to 34.
Expectations. This variable measures how likely the respondent thought they were

to fulfill their occupational aspiration. Answers were grouped into excellent, good, and
fair/poor. The fair and the poor categories were combined because each contained a
small number of cases.

Control Variables: Structural Variables
Sex. The sex of the respondent variable was measured in terms of "male" or

" female."
Age. Variables are included measuring the respondent's age at the beginning of

each year interval in the analysis. This variable was included to help understand the
migration patterns of people during different life stages. Age was divided into >18, 1820, 21-24, 25-29, and 30+ .
Race and ethnicity. The race and ethnicity variable for this analysis is based on

what the respondent considered to be his or her primary racial or ethnic origin in 1979.

34
Respondents were grouped into either non-Hispanic white, Hispanic, or non-Hispanic
black. Other races including Asians and American Indians were exc luded rrom the
analysis because of their small numbers.

Marital status. The NLYS79 includes a variab le to determine one's marital status.
It is measured in terms of "never married," "married," and "divorced/separated/widowed"

at the time of each interview. In this study, marital status at the beginning of the
migration interval is used.

Mothers education. This variable gives the highest grade completed by the
youth's mother as reported in the 1979 interview. Mother's education was collapsed into
" Jess than high school," "high school," "some college," and "college graduate"
categories.

Control Variables: Agency
Educational attainment. The educational attainment variable is measured by the
respondent's highest year of school completed at the beginning of the respective
migration intervals. Education level was collapsed into "less than high schoo l," "high
school," "some college," and "col lege graduate" categories.

Employment status. This variable identifies whether the respondent was
"employed" or "unemployed" at the beginning of a migration interval. Respondents who
were not in the labor force were excluded from the study.

Enroll in school. This variable measured whether the respondent was "enrolled"
in school or "not enrolled" at the beginning of each interval period.
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Length of residence. A variable was created to observe how long the respondent
lived in their rural residence at the beginning of the interval. Length of residence was
collapsed into " less than three years," "3-5 years," "6-9 years," and "10+ years."
The occupational variables (respondent' s occupation, mother's occupation, and
father's occupation) were excluded as covariates because of the high numbers of missing
cases. Socioeconomic status was measured by observing the respondents educational
attainment because education was strongly correlated with one's occupation. Also, since
mother's education was highly correlated with father's education, mother's education
was used. Using mother's education may be better than using father's education for
empirical reasons. Children may be more likely to spend time with their mother than
their father due to women performing more of the childcare and because children
typically reside with mothers after divorce (Torr an Short 2004). As such, mothers may
have more influence over their child's occupational choices than fathers (Hoffman and
Moon 2000). Table I shows the characteristics for the dependent and independent
variables used for this study.

Analysis
The analysis of the data includes both descriptive statistics and logistic regression.
The descriptive techniques will include cross-tabulations for each of the four dependent
variables. Chi-square tests are used in the bi-variate analysis to test for statistical
significance.

36

Table 1: Sample Characteristics of Sample
Selected Characteristics

Percent

N

Occu1Jation a l Aspi r ation
High

20.3
46 .0
33.6

2,895
6,547
4,788

19.9
44.7
35.4

2,830
6,357
5,043

Female

49 .0
51.0

6,969
7,26 1

Hispan ic
Black
White

10.3
23.7
66.0

1,459
3,379
9,392

> 18
18-20
21-24
3 ' 29
30+

6 .9
13.9
23.2
22.6
33.4

978
1,983
3,295
3,2 15
4,759

Never Married
Married
Divorced/W idowed/Separated
Moth ers Educat ion
Less than High School
High School
Some College
Col lege
E mploy ment Status
Unemployed
Employed
Education
Less than Hi gh Schoo l
High School
Some College
Co ll ege
Enrollment Status
Not Enrolled
Enrolled
Le ngth of Resid ence
<3
3-5
6-9
10+

43 .9
44.6
11.5

6,250
6 ,347
1,633

48.4
39.8
6.8
5.0

6,889
5,667
969
705

32.5
67.5

4,621
9,609

25. 1
46.3
18.8
9.9

3,566
6,585
2,677
I ,402

80.4
19.6

11 ,448
2,78 2

27.2
12.7
10.3
49.8

3,~66

1,814
1,469
7,08 1

Stay
Migrate
Rura l to Urba n Migrat ion

85.5
14.4

12,186
2,044

Remain in Rural
Mi rate to Urban

86.7
133

12,334
1,896

Medium
Low
Expec tat ions

Excellent
Good
Fai r/ Poor

Sex

Ma le
Race/Et hnicity

Age

1

If

Marital Stat us

Two-Year Migration

(N) in person-years-14,230
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Each of the four hypotheses was tested using a logistic regression to determine the
odds/ratios for each migration vari able. This was an appropriate measure because each
dependent variable was dichotomous and categorical. The dependent variables measured
are (I) two-year migration (stayed/mi grated), (2) migrated to urban county (remained in
rural area/migrated from a rural to an urban destination), (3) 1980-2002 migration (same
county/different county) and (4) ever migrate after 1980 (never migrate/migrant). Ifa
respondent migrated from one rural county to another, they were placed in the "remained
in rural" category because the hypothesis was testing rural to urban migration.
In thi s study, both person-leve l and person-period data were used. Person-level

data resemble a cross-sectional data set format where each individual has one record that
displays all the variables. It is generally easier to understand, but does not adequately
handl e time-varying events or spatial differences. Person-level data are best used when
the dependent variable is fixed and not time-varying. It may also be useful for observing
long-range migration patterns while accounting for a beginning and an ending period of
time. For the purposes of this research, hypothesis lb (same residence/different
resi dence) and lc (ever migrate/never migrate) will be tested using a logistic regression
in the person-level data set. This is appropriate because the variables are treated as fixed,
not continuous (Singer and Willett 2003).
ln a person-pe1iod data set, each individual respondent may have multiple
records, which allows one to observe the hi story or rate of lifetime events over time
(Singer and Willett 2003). The original period-level data set for this study included II
time interval s to measure migration . The person-period data set recorded up to II
migration intervals per person, so each person have II cases, one for each interval period
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(see Appendix A for made-up examples of person-level and person-period data sets).
This allows individual characteristics to be used as exp lanatory variables and allows a
detailed anal ysis of what occurs during the intervals while providing flexibility in the
selection of independent variables. Migration may be explained by observing the
independent variable at the beginning of each interval without regard to whether it
changes during the interval (Singer and Willett 2003). For example, a respondent may be
unemployed in the previous interval before migration, but employed in the next interval.

In person-period analysis we are able to independently examine the influence of
employment status at the beginning of the interview and migration during the interval.
Hypothesis I (stay/migrate) and I a (remain in rural/rural to urban migrant) can be tested
in the person-period data set because the dependent variables are time-varying.
Table 2 displays the characteristics of the study samp le. If the data set were perfect,
meaning each of the respondents lived in a rural county and all the information was
avai lable for each of the 12,868 respondents during all eleven intervals, there would be
141,548 person-years for the total sample date. Because rural youth were the focus of
this, urban residents were excluded from the study samp le. By exc luding the urban
population, 62.32 percent of the original sample is eliminated from our study. Also, the
military sample was excluded because of their mobile nature. By excluding the military
sample, 3.8 percent of the sample is eliminated. In addition, because only 3.07 percent of
the population was Asian , they were also excluded from the samp le. When person-years
data lacked any information among the independent and dependent variables during the
eleven intervals, respondents were excluded. This accounted for 20.74 percent of the
sample being excluded. After converting the variables into person-periods, and dropping
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respondents in urban counti es, Asians, and those in the military from thi s study, the final
sample size was 14,230 for the person-period data set. This means that a li ttle over I 0
percent of the study sampl e is availabl e for analysis. Despite the low percentage, the
sample size is quite large considering only rural residents are included in th e study. The
sampl e size for the dependent variabl es in the person-l evel data set are I ,041 for the same
residence in 1980 as 2002 dependent variable and 1,480 for the ever mi grate since 1980
dependent variabl e.

Table 2: Distribution of tbe Total Sample by Sample type and tbe Exclusion Study
Sa m le
Total Sample
Excluded Due to:
Mi litary Sample
Asian
Urban
No

Res2ondents
12,868

Person-Years
14 1,548

% of Total
100.00

5,380
4,356
88,209
29,372

3.80
3.07
62.32
20.74

127,318

89.93

14,230

10.07

Interv iew/ Inco mplete

Total Number of
Exclusions
Tota l Sam2le Size
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CHAPTER IV
RESULTS

The purpose of this study was to determine if rural ado lescents with high
occupational aspirations have higher rates of migration than rural youth with moderate or
low occupational aspirations . The following section shows the descriptive characteristics
of the independent variables with each dependent variab le. A logistic regression analysis
was used to test the hypotheses.

Descriptive Data

Two-year Migration Interval
Table 3 shows the rates of migration for the selected characteristics. As
occupational aspirations decline, migration rates also decline. The migration rate for
person-periods in which respondents have high occupational aspirations was 16.8 percent
compared to 14.5 percent for person-years in which respondents had moderate occupation
aspirations and 12.7 percent for respondents with low occupational aspirations. There
was little variation in the migration rates for individual 's expectations for fulfilling their
occupational aspirations. As the expectation decreased, there was a slight decrease in the
migration rate.
Migration rates differed by some demographic characteristics. According to the
NLSY79, males and females from rural areas have almost equal migration rates. The
person-period migration rates were similar for respondents below age 30 with rates
ranging from 12.8 percent for those ages 18-20 to 17.0 percent for those aged 21-24.
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Table 3: Migration Rates for the Selected Characteristics for Rural Respondents
Migration

Independent Va ria bl e

{no-sta~

Occupat ional Aspiration

% Migrants(a)

Rural to Urban
Misration
% Migrate to
Urban(a)

Different
Residence in 2002
%Different
Residence in
2002(b)
68 .5
52.8
40.4

Ever Migrate since
1980
% Migrating at
Least Once(b)

High
Medium
Low
p<
Co ntrol Variables
Expectations

16.8
14.5
12.7

18.2
13.5
10.2

Excellent
Good

15.2
13. 9
14.5
N.S.

14.3
13.9
12. 1

57 .7
51.9
49.8
N .S.

72. 1
68 .9
65 .8
N .S.

15. 1
13.6

14.0
12.7

53 .8
51.0
N .S.

69.6
67.3
N.S.

Hispanic
Black
White
p<

14.4
13.0
14.9

17.5
13 .1
12.7

49.0
46.6
55 .9
N .S.

67 .4
68 .5
68 .5
N .S.

> 18
18-20
21-24
25-29
30+
p<

12.8
12 .8
17.0
19.6

88 .2
84.4
82.3
85.9
90.8

51.6
53 .0
53.0

69.3
67.3
68.8

Never Married
Married
Divorced/ Widowed/Separated
p<
Moth ers Ed u ca tion
Less than High School

15.7
12.2
17. 5

Fair/Poor
p<

78 .6
69.9
59.9

Sex

Male

Female
p<

Ract'/ Ethnicity

Age

14.1

N.S.

Marital Sta tus
52.9
48.2

16.4

10.0
14.5

69.3
63.5

N.S .

High School
Some College
College

I 1.7

44 .6
55. 1
70.0
77.9

62 .5
69.9
83 .0
92 .7

15.9
12. 1

53.5
51.2
N .S.

68 .9
68.0
N .S.

16.1
11. 9
16.6
17.3

12.1

48.4
51.5
73.7

66.9
62.2
87.0

13. 1
19.5

I 1.6
20.2

44.6
57 .5

61.1

27 .4
16.6
12.5
7. 1

23.9
17.0

77.0
54.8

9.2

52.9

88 .7
72.4
66.9
60.5

13.0
14.5
19.9
19.1

13.4
17.6
23 .3

16.9
13.2

p<

Employment Statu s
Unemployed
Employed
p<
Ed u ca ti o n

Less than High School
High School

Some College
College

I 1.2
16.8
19.8

p<

Enroll ment Sta tu s
Not Enrolled
Enrolled

74 .1

p<

Length of Residence
<3
3-5
6-9
10+
(N) in ~erson-~ears

14,230

7.5
14,2 30

44.9
1,335

1,756

Note: Numbers in parentheses is the total (N) for the group. P-value is for chi-square test. NS-Not Statistically Signilicant.
a: There is no N small er than 705 for the person-periods b: There is no N smaller than 77 for the person-level
*p<.05 .. p<.Ol u• p<.OOl
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Among race/ethnic groupings, whites had the highest overall migration rate at 14.9
percent. Bl acks exhibited the lowest mi gration rate at 13 .0 percent. Migration rates were
generally greater for higher SES individuals. The migration rate for married peop le was
12 .2 percent compared to 15. 7 percent for indi viduals who have never been marri ed.
As a mother's education increased, so did the respondent' s migration rate. If a
respondent's mother was a co ll ege graduate, their migration rate was 19. 1 percent
compared to 13.0 percent if the respondent's mother had less than a high school
educati on. The migration rate fo r person-years of respondents who were unemployed is
16.9 percent compared to 13.2 percent for those who are employed. Generally, mi gration
rates increased with more education. Migration rates occurred in 17.3 percent o f personyears for individuals who had graduated from college compared to 16.1 percent for
person-years for those who had less than a hi gh schoo l education. The migration rate for
person-years of respondents who were enrolled in school was 19.5 percent compared to
13 .1 percent for person-years of respondents who were not enrolled in school. Finall y,
there was a strong, negati ve relationship between length of residence and migration .
Respondent, li ving in a residence for two years or less had a person-year migration rate of
27. 4 percent, while respondents living in their residence for over 10 years had a personyear mi gration rate of 7.1 percent.

Rural-Urban Migration
Tabl e 3 also shows the characteristics of the mi gration destination of the selected
characteri stics used for this thesis. Because the migration patterns here resembl e those in
th e previo us section, onl y the occupati onal aspirati on variabl e wi ll be described here.
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Individuals with hi gh occupati onal aspi rations were more likely to migrate from a rural to
an urban county compared with youth with low occupational aspirations. The crosstabu lati ons show a migration rate of ! 8.2 percent of person-years for hi gh occupational
asp irations compared with l 0.2 percent of person-years by respondents with low
occupational aspirations.

Migration in 1980 to 2002
Because many mi grants may return to their place of origin, it was important to
create a vari ab le that measured whether respondents with high occupational aspirations
were more likely to li ve in a different res idence in 2002 than 1980. Also, we are
interested in the long-term influences of occupational aspirations on mi gration.
Individua ls who li ved in the same county during the two interval periods may have
mi grated during some point between 1980 and 2002, but may also have returned to their
place of origi n. Table 2 also shows the su mmary characteri stics of those who li ved in the
same residence in 2002 and 1980 and those who li ved in a different resi dence at the two
time periods. Because the dependent variab le (same residence) was fi xed , each
independent variable was taken in 1980 to test the prediction on the dependent variable.
Because of this, some of the time-varying variables such as age, educational level, and
marital status were not good predictors for whether one had the same residence in 1980
as in 2002. These variables were sti ll included in the analysis to be consistent with the
other analyses.
As a youth 's occupational aspiration increased, his or her rate of living in a
di fferent county by 2002 also increased. Youth with high occupational asp irations had a
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different residence 69.5% of the time compared with 40.5% for individuals with low
occupational aspirations. An individual's expectation for fulfilling his or her
occupation al aspiration had little effect on whether one resided in a different county in
2002 compared with their residence in 1980. The analysis showed occupational
asp irati ons were a better predictor for migration that expectations.

Ever Migrated Since 1980
Table 3 also shows the summary characteristics of those who had migrated at
least once and those who had not migrated si nce 1980. Thi s hypothesis is si milar to the
first hypothesis that tested whether a respondent had migrated or stayed during each
interval period, but this hypothesis focused on the individual as a unit of analysis instead
of the person-periods. Therefore, people who have migrated six times were in the same
category as those who had migrated onl y once.
Indi viduals with hi gh occupational asp irations were far more likely to have
migrated since 1980 than those with lower occupational aspirations. Of the respondents
with low occupational aspirations 58.7 percent migrated compared to 76.9 percent of
those with hi gh occupational aspirations. There was a gradual decline in migration for
ex pectations. As an individual's expectation for fulfilling their occupational aspiration
decreased, migration rate also decreased.
In sununary, we can see that those with hi gh occupational aspirations were more
likely to mi grate than those with low occupational aspirations on each of the four
measures of migration. From the descriptive statisti cs, the occupational aspirati ons of an
individual were one of the better predictors for migration.
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Logistic Analyses

Logistic Analysis for Two-Year Migration
Logistic regression helps explain what factors determine an individual's
mi gration chances. The dependent variable (migration) equaled one if the individual
li ved in a different county in the current interval compared to the previous interval and
zero if the county did not change. An odds ratio indicates the odds of migration for
shown categories of independent variables compared to a reference category of the
independent variable. An odds ration indicates how much less or greater than any one
category is to migrate than the reference category with an odds ration of 1.0 signifying
equal odds.
Table 4 shows logistic regression for the migration data in person-years.
Occupational aspirations were the only variable included in model 1 to test the odds of
migration for each category without controlling for any other independent variables. The
odds of migration were significantly lower for individuals with low and moderate levels
of occupational aspirations than for youth with high occupational aspirations. The odds
of migration during the 11 two-year intervals for individuals who had low occupational
aspirations were 71.6 percent of the odds of respondents with high occupational
aspirations. The odds were 84.0 percent for those with moderate occupational aspirations
compared to with those who had high occupational aspirations.
Expectations were then entered into model2 to investigate the affect a person's
expectation for fulfilling their occupational aspiration had on the relationship between
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Tabl e 4: Odds Ratios for Two-Year Mi gration Status During Eleven Person-Periods
fro m 1980-2002
l nd ependt nt Varia bl e

Model l
Odds Ratio

Model2
Odds R2tio

Model3
Odds Ratio

M odel 4
Odds Ratio

ModelS
Odds Ratio

O ccu pa tio nal Aspira tion
(comp:lrison group high)

Low
Medium
Co ntrol Va ri a bl es
Expectations
(comparison group excel lent)

0.716
0.840

Good
Fair/Poor

0.715
0.840

0.749
0.886

0.841
0.935

.903
.989

1.032
0.932

0.968
0 .903

0.989
0.959

0.938
0 .897

s"

(comparison group fema le)
Male
Race/E thni city
(comparison group white)
Hispanic
Black
Age

1.169

1.22 1

1.014
0.899

0.990
0.882

1.106
1.381
1.624
1.111

1.100
1.272
1.287
1.080

(comparison group > \8)
18-2 1
21·24
24-29
30+

Ma rital Status
(comparison group never

married}
Married
Divorced/ Widowed/Separated
M oth ers Edu ca tion
(comparison group college)
Less than High School
High School
Some College
Employment St a tu s
(comparison group
unemployed)
Employed
Educa tion
(comparison group college)
Less than High School
High School
Some College
En ro ll ment St a tu s
(comparison group enrolled)
Not Enrolled
Length of Reside nce
(comparison group 0-2)
3-5
6-9
10+
14,230
Person-Period (N)
-2 Log Likelihood
11686.286
Chi-sguare; df
25.484; I
Note: Numbers in parentheses are standard errors

0.846
1.394

0.883
1.446

0 .676
0.761
1.046

0.770
0.858
1.109

1.283

1.3 16

0.823
0.683
0.906

0.843
0.669
1.006

0.729

0.843

0.537
0.372
0.194
14,230
11683.151
3.135; 2

14,230
11555.6 10
127.541; 12
•••p<.OO I ••p<.OI *p<.05

14 ,230
11576. 189
1)5.58 1;9

14 ,230
11489.768
86.421; 15
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occupational aspirations and migration. As in model 1, the odds of migration were
signifi cantl y lower for person-years contributed by rural youth with low and moderate
levels of occupational aspirations compared to those by rural youth with high
occupational aspirations. Person-periods by youth with low occupational aspirations had
a 71.5 percent less chance for migrating compared to individuals with high occupational
aspirations. Those person-periods by youth with moderate occupational aspirations were
84.0 percent those by high aspiring rural youth . Thus, whether the youth expected to
meet their aspirations, itself, is not rel ated to migration.
Demographic or structural characteristics of sex, race/ethnicity, age, marital
status, and mother's education were entered in model 3. Occupational aspiration
remained statistically significant after controlling for these variables. The odds for
mi grating were 74.9 percent lower for person-periods by individuals with low
occupational aspirations compared with those by rural youth with high occupational
asp irations. The odds of migrating for individuals with moderate occupational
aspirations rise slightly to 88.6 percent in model 3, compared with 84.0 percent in model
2 but, is still statistically significant at the .05 level.
Each of the structural variables was statistically significant in model3 with the
exception of race/ethnicity. Males were more likely to migrate than females when
controlling for the other independent variables. Surprisingly, there was not a statistically
significant difference in the migration rates of Hispanics nor Blacks compared to Whites .
Indi viduals in their 20s were more mobile than people who were 35 years of age or older.
Marital statu s was an important factor govern ing migration behavior. The odds of
migration for married people were 84.6 percent of those who had never been marri ed.
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Finally, mother's education had a strong effect on the rate of mi gration. As a mother's
education decreases, there is a strong downward trend in migration rates. The odds of
migration for people whose mother had less than a hi gh school education were 67.6
percent of the odds for indi viduals whose mother was a college graduate.
Personal agency variab les such as employment status, education of respondent,
and enrollment status were entered in model 4. In thi s study, these variab les are
generally considered personal agency variables meaning there may be a choice involved.
Adding these variables impacted the relationship between moderate occupational
aspirations and migration to a greater degree than low occupational aspirati ons. Still, the
odds of migration are statistically signi ficantly lower for person-periods by individuals
with low levels of occupational aspirations tan for those by rural youth with hi gh
occupatio nal aspirations. When socioeconom ic variables were controlled, migration odds
for individuals with low occupational aspirations are 84. 1 percent compared to people
with high occupational aspirations.
Of the socioeconom ic variab les, one can see that length of residence was perhaps
the strongest individual factors govern ing migration. The longer one had lived in a
residence, the less likel y they were to migrate. Because of its powerful prediction on
migration, length of residence was exc luded until the final model
When including length of residence into the model, the statistical signi fi cance of
occupational aspirations variabl e was affected. Although the odds of mi gration were sti ll
lower for respondents who aspi red to work in low status occupations the differences were
marginall y statistically significant at the .0 I level.
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Of all the independent variabl es in model 5, employment status was one of the
most unusual. The odds for mi grating actuall y increased from 28.3 percent to 31.6
percent for those who were employed compared with those who were not employed. The
only other independent variable to increase was the sex of the respondent. Males had
mi grati on odds that were 22.1 percent greater than females.
Finally, the longer one lived in a residence the less likely they were to mi grate.
The odds of migrating for people who have lived in their residence for I 0 or more years
was 19.4 percent of those who had lived in the same place for less than two years. After
controlling for the other independent variables, the length of residence had the strongest
effect on who migrated.

In summary, occupational aspirations had an affect on migration, even when
expectations, demographic, soc ioeconomic variables, and length of residence were
controlled. Particularly, individuals with low occupational aspirations in person-periods
were much less likel y to mi grate than rural youth person years with high occupational
aspirations.

Logistic Regression for Rural- Urban Migration
The results from logistic regression analysis predicting if an individual migrated
from a rural to an urban destination are presented in Table 7. In each of the models, the
dependent variable was coded I if the respondent migrated from a rural to an urban
cou nty during the interviewed years and 0 if the respondent remained in the same rural
county or migrated to a different mral county during any of the two year intervals.
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It was hypothesized that youth with higher occupational aspirations would

migrate to urban counties more than youth with moderate or low occupational
aspirations. Model I shows the resu lts of logistic analysis when only entering
occupational aspirations to the model. Individuals with low occupational aspirations
mi grated to urban areas 50.9 percent less than individuals with high occupational
aspirations. Among those with moderate occupational aspirations, the migration rate
from rural to urban counties was 70.3 percent of those with high occupational aspirations.
The expectation variable was entered into model 2 of the logistic regression . It
was clear from the model that adding the expectation variable did little to change the
outcome of occupational aspirations. Person-periods of individuals with low
occupational aspirations still migrated from rural to urban counties 51.6 percent of those
with high occupational aspirations. Person-periods by youth with moderate occupational
aspi rations were 71.2 percent less of those with high occupational aspirations.
Individuals who felt they had an excellent chance at fulfilling their occupational
aspiration migrated from rural to urban counties 15 .9 percent more than those who felt
they had a fair/poor chance of fulfilling their occupational aspiration.
The structural variables were entered into model 3. These variables also did little
to change the occupational aspiration migration odds. Both occupational aspiration
variables were still statistically significant. The odds for migrating from a rural to an
urban county decreased slightly for those with low occupational aspirations. Still, the
odds ofmral to urban migration for person-years of youth with low occupational
aspirations was 55.5 percent of those with high occupational aspirations, while the odds
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Table 5: Odds Ratios of Rural to Urban Migration During Eleven PersonPeriods from 1980-2002
Modell
Odds Ratio

Ind ependen t Va riab le
Occupational Aspiration

Model 2
Odds Ratio

Model3
Odds Ratio

Mode14
Odds Rati o

ModelS
Odds Ra tio

(comparison group high)

Low
Medium
Control Variables
Expectations

0.509
0.703

0.5 16
0.7 12

(companson group fatr/poor)

Excellen t

1.159
1. 133

Good

.

0.555
0.771

0.700
0.845

0.724
0.899

1.104
1.100

1.040
1.064

1.028
1.070

Sex
(comparison group female)
Male
Race/Ethnicity
(compari son group white)

Hispanic
Black

1. 163

1.1 27

1.605
1.095

1.61 5
1.192

Ago

(comparison group >I 8)

18-20

1.028

21 -24
25-29
30+

1.508
1.925
1. 580

0.9 10
1.33 1
1.620
1.404

0.630
1.055

0.650
1.005

0.485
0.6 11
0.738

0.7 10
0.802
0.825

Marital Stat us

(comparison group never
married)
Married
Divorced/ Widowed/Se parated
Mot hers Education

(comparison group college)
Less than High School
High School

Some College
Employment Status
(comparison group unemployed)

1.428

...

1.257

Employed
Educatio n
(comparison group college)
Less than High School
High School
Some College
Enrollment Status
(comparison group enrolled)
Not Enrolled
Length or Residence
(comparison group 0-2)

0.503
0.586
0.768

0.598
0.644

3-5
6-9

10+
Person- Periods (N)
-2 Log Likelihood

Chi-square; df

0 .693
0.698
0.744

14,230
11071.635
98.888; I

Note: Numbers in parentheses are standard errors

14,23 0
11065.231
6.403; 2

14,230
I 0754.312
310.920; 12

•••P<.OOl .. p<.Ol •p<.05

14,230
10889. 169
281.354; 9

0.286
0 .379
0.707
14,23 0
10 183 .730
705.438; 15
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of migrating to an urban county for people with moderate occupational aspirations were
77. 1 percent of those with hi gh occupational aspi rations.
Among the demographic predictors, males were 1.163 tim es more likely to
mi grate to from a rural to an urban county th an females. Both Hispanics and Blacks were
more likely to migrate from a rural to an urban co unty than Whites, although the
migration rate for Blacks was not statistically significant. Hispanics migrated from rural
to urban count ies 60.5 percent more than Whites. Married peopl e migrated from rural to
urban counti es 63.0 percent more than those who had never been married. Finally, the
less education the respondent 's mother had, the less likely they were to have migrated
fro m a rural to an urban county. The odds of migration from rural to urban counties for
person-periods by youth whose mother has less than a hi gh school education was 48.5
percent o f person-periods by indi viduals whose mother was a college graduate.
The soc ioeconomic status and personal agency variables were entered in model 4.
When adding employment status, education, and enrollment status, the odds for migrating
fro m rural to urban counties for person-periods by youth with low occupational
aspirations were 70.0 percent the odds for those with those with high occupational
aspirations. Person-periods by individu als with moderate occupational aspirations were
84.5 percent of to those with hi gh occupational aspirations. Both continued to be
signifi can t predictors of rural to urban migration.
Among the personal agency variabl es, the rate of migration from rural to urban
areas for those who were not employed was 1.428 times greater than for those who were
empl oyed. The less education an ind ividual had, the less li kely they were to migrate to an
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urban area. The odds of migration from rural to urban counties for peopl e not enrolled in
school were 59.8 percent of the odds for those who were enrolled in school.
Model 5 shows the results for the logistic regression, controlling for all
independent variables. After controlling for all the independent variables, occupational
aspi rations was still statistically significant, as were most of the other independent
variab les. The odds of migration from rural to urban communities for indi vidual s with
low occupational aspirations was 72.4 percent of the odds for those with high
occupati onal aspirations, whil e the odds for migration from rural to urban counti es for
individuals with moderate occupational aspirations was 89.9 percent of the odds of
peopl e with hi gh occupational aspirations.
After controlling for all the independent variables, Hispanics rate for migration
in creased sli ghtl y from 60.5 percent to 6 1.5 percent of those with whites. Also, the
person-years by individuals who were 25-29 was 62.0 percent greater than those who
were > l 8.
Finally, length of residence was the strongest predictor of mi gration of rural to
urban areas. The odds ratio for those who had li ved in their rural community for I 0 or
more years was 28.6 percent of the odds for people who lived in the same pl ace for two
years or less.
In summary the differences between respondents with high and low occupational
aspirations were statistically significant in each of the fi ve models. It is clear that those
with high occupational aspirations were more likely to move to urban areas than those
with low or moderate occupational aspirations, even when controlling for th e other
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independent variables. The odds ratios show that this hypothesi s was even more clearly
supported than the first hypothesis.

Logistics Regression for Same Residence
in 1980 as 2002

Table 6 shows the logi stic regress ion for whether the respondent has the same
co unty of residence in 2002 as they did in 1980. The dependent variab le was coded I if
the indi vi dual lived in a different county in 2002 than they did in 1980. This hypothesis
was important because it shows the long-term pattern of migration from rural to urban
counties. Only the full model is shown for hypothesis c and d because of the timevan·ying variables such as education and employment status. Because these hypotheses
only measured a beginning and ending period of time, variables that change over time do
not make much sense in the analyses. They are included in the analyses simply to keep
consistency with the other two hypotheses and other migration literature (Falk et al. 2004,
Tolnay 1998).
Respondents who had low occupational aspirations in their youth had a different
residence in 2002 than in 1980 at a rate of43.4 percent of the odds of individuals with a
high occupational aspiration. Individuals with moderate occupational aspirations lived in
a different residence with 61.8 percent of the odds of individuals with hi gh occupational
aspirations. Both odds ratios were statistically significant. When controlling for all
independent variab les, thi s hypothesis presented the strongest odds for mi grating,
probabl y because it captured those who returned to their place of origin.
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Table 6: Odds Ratios for Same or Different Residence in 1980 and 2002
Ind epend ent Va ri a ble

Odds Ratio

Standard Error

O ccupati onal As pi ra tion
(compar ison group high)

Low
Medium
Co nt r ol V:uiabl es
Expect ation s
(comparison group fair/ poor)
Excellent

Good

0.429***
0.663**

(. 18 1)
(. 143)

1.0 15
1.1 45

(. 167)
(.136)

1.230

(. 126)

0.903
0.905

(. 199)
(.148)

0.696
0.747

(.253)
(. 193)

0.819
1. 12 1

(.206)
(.507)

0.412*
0.572**
0.806

(. 140)
(.260)
(.313)

0.837

(.1 3 1)

0.370**
0.435**
0.736

(. 187)
(.258)
(.840)

0.653**

(.169)

0.728
0.598*
0.240***
1335
1285.588
81.821 ; 22

(. 179)
(.2 13)
(.206)

Sex
(compari son group fema le)
Male
Racc/Ethnicity
(comparison group white)
Hispanic

Black
Age
(compari son group > 18)

18-20
21-24
M arital Statu s
(comparison group never married)
Married
Di vorced/Widowed/Separated
Mothers Educa tio n
(comparison group co llege)
Less than High School

High School
Some College
Em ploy ment Statu s
(comparison group unmployed)

Employed
Education
(comparison group col lege)
Less than High School

High School
Some College
Enrollment St atu s
(compari son group enrolled)
Not Enro ll ed
Length of Residence
(comparison group 0-2)

3-5
6-9

10+
N
-2 Log Likelihood
Chi-square, df

***p<. OOI **p<.OI *p<.05
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Logistic Regression for Ever Migrate since 1980
Table 7 shows the odds ratios for migrating at least once since 1980.
Respondents were grouped into two categori es, those who had not migrated since 1980
and those who had migrated at least once. The dependent variable was coded I if the
respondent had migrated.
After controlling for all the independent variabl es, the odds of ever mi grating for
those with low occupational aspirations was 69.6 percent compared with those wi th high
occupational aspirations. For those with moderate occupational aspirations, the rate was
88.3% to those wi th high occupational aspirations. These differences were statistically
significant at the .05 level for those with low occupational aspirations and not stati stically
significant for those with moderate occupational aspirations. This confirms, at least in
part, hypothesis I c.
In general, those with high occupational aspirations were more likely to leave
their 1980 rural county of residence than those with moderate or low occupational
asp irations, at least once since 1980. When using high occupational aspirations as the
reference group, moderate occupational aspirations was not statistically significant. As
one's occupational aspiration increased, their chance of ever migrating also increased.
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Tab le 7: Odds Ratios for Whether the Individual Has Ever Migrated
Independent Variable

Odds Ratio

Occupational As piration
(comparison group high)
Low

Medium
Co nt rol Variables
Expectations
(comparison group fair/poor)
Excellent
Good
Sex
(comparison group female)

Ma le
Race/ Et hnicil)•
(comparison group wh ite)
Hispanic
Black
Age
(comparison group > 18)

18-20
21-24
Marital Stat us
(comparison group never married)
Married
Divorced/ Widowed/Separated

Standard Error

0.679*
0.923

(. 174)
(.163)

0.977
0.923

(.159)
(.125)

1.268

(.117)

1.065
1.440**

(.25 1)
(.142)

1.6 17*
1.367*

(.227)
(.170)

0.991
1.828

(.181)
(.432)

Mothers Education
(compari son group co ll ege)
Less than High School
High School
Some College
Employment S ta tu s
(comparison group unemployed)
Employed
Educati on
(comparison group college)
Less than High School
High School
Some Co llege
Enro llment Status
(compari son group enro ll ed)
Not Enro ll ed
Length of Residence
(comparison group 0-2)

3-5
6-9

10+
N
-2 Log Likelihood
Chi-square , df

***p<.001 **p<.01 *p<.05

0.208***
0.243**
0.386*

(.447)
(.446)
(.494)

0.980

(.12 1)

1.021
1.010
1.000

(.923)
(.914)
(.911)

0.634* *

(. 156)

0.189***
0.256***
0.348***
1756
1941.869
247.593; 22

(.249)
(.246)
(. 183)
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CHAPTER V

DISCUSSION

The purpose of this study was to examine the relationship between occupational
aspirations and migration . Much of the literature has focused on the educational
attainment or educational aspirations of youth, but little research has connected
occupational aspirations and migration of youth, especially in rural regions. Young
ado lescents are important for migration studies because they are in the peak ages of
migration. The net out-migration of rural youth has been a common findin g in studies of
mral communities.

Findings and Discussion
Results for this study reveal ed a number of important migration pattern s among
mral young ad ults. As expected, demographic and socioeconomic characteristics act as
important determinants of young adult migration. The migration decision , however, also
appears to be shaped by personal agency variables, such as one's career expectations, and
structural factors, such as one's race or ethnicity.
Results showed variation in patterns of migration rates among yo uth with hi gh,
and low occupational aspirations. Hypothesis I a proposed that rural youth who had
hi gher occupational aspirations would migrate more than rural youth with lower
occupational aspirations. Consistent with this hypothesis and previous literature, results
confi nmed that youth with hi gh occupational aspirations migrated more than youth with
low occupational aspirations. Past literature has shown that people having techn ical and
professional occupations, generally high occupational aspiration careers, are more likel y
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to have migrated than those in the non-technical or service occupations {Ellis et a!. 1993;
Pollard et a!. 1990). These findings also parall el Rieger (1972) finding that rural outmigrants achieved occ upations with hi gher SEI scores than nonmigrants.
Hypothesis 1b tested to see if yo uth with high occupational aspirations mi grated
from rural to urban regions at hi gher rates than rural youth with lower occupational
aspirations. The results were consistent with this hypothesis, showing that rural youth
wi th hi gh occupational aspirations were more like ly to migrate to urban areas than rural
yo uth with moderate or low occupational aspirations. These results are also consistent
with past literature, demonstrating that people generally move from lower income areas
to hi gher income areas (Blau and Duncan 1964; McFalls 2003). These results suggest
this is due to the fact that because more resources are available to mi grants. Thi s study
shows results consistent wi th this theory because youth with high occupational
aspirations had both higher rates of mi gration from rural to urban communiti es.
Although mother's education did have an effect on the migration patterns of youth,
occupational aspirations also had an independent effect on decisions to migrate
Hypothesis lc tested to see if youth with high occupational aspirations were more
li kely to have resided in a different residence in 1980 as they did in 2002. Results
illustrated that youth with hi gh occupational aspirations were more likely to have
migrated away !Tom their 1980 rural community than rural youth with lower occupational
aspiration s. Throughout past literature, it has been shown that youth wi th lower
occupational aspirations are more likely to be attached to their rural county (Donaldson
1986; Elder eta!. 1996; Glendi rming eta!. 2003; Hecktner 1995). This study adds that
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those with low occupational aspiration do indeed migrate less rrequently than those with
high occ upational aspiration.
Finall y, hypothesis ld tested to see whether individuals with high occupational
aspirations were more likely to have mi grated at least once since 1980. These results
were also consistent with other findings which show that rural youth with lower
occupational aspirations mi grate less, possibly to remain close to home (Elder et al. 1996;
Glendi nning et al. 2003). Return migration was accounted for in thi s hypothesis because
those who migrated once were separated from those who had not migrated si nce 1980.
Throughout each of the four hypotheses there were lucid migration patterns.
Indi viduals with hi gh occupational aspirations almost always migrated more rrequently
than individuals with low occupational aspirations in each of the four migration
measures. Although, a few of the models did not show statistical significance for
respondents with moderate occupational aspirations, the patterns are similar with
individuals with moderate occupational aspirations migrating less than those with hi gh
occupati onal aspirations.
The theoretical framework for this study predicted that personal agency variables
wo uld be important for forming occupational aspirations thus leading to migration.
Personal agency variables were social psychological variables that helped form the
indi viduali zation of the self. They usuall y are learned through one 's environment and
perception of other's views through interaction . These variables showed to be important
contro l variables for predicting migration. Migration behavior may be influenced by the
developmental process of one's self through different experiences and learning
opportun iti es. Particularly, the amount of education an individual received and the
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enro llment status of the respondent were important for predicting migration . Those with
high occupational aspirations generall y had hi gh levels of education and were more likel y
to have been enrolled in school. Occupational aspirations, the level of education, and
enrollm ent statu s were each predictors of mi gration. This finding is important because
education is part of one 's career format ion, which strongly influences mi gration. Also,
those who are enroll ed in school may be taking an important step for fulfi lling th eir
occupational asp iration (Hakim 2003; Poll ard et al. 1990).
The theoretical framework for th is study also predicted that structural variables
would be important contributors for forming occupational aspirations thus leading to
mi gration. These are usuall y fi xed vari ables in which the individual has little contro l and
which were also found to be important predictors for migration. Among the strongest
predictors for migration was mother' s ed ucational attainment. This was a good measure
of SES because there was a strong correlation between education and income. In this
study, the more education a mother had , the more likel y their child was to have mi grated.
Although the data does not provide reasons why mother's education influences mi gration,
past literature has found that a youth 's mi gration decision is influenced by their mother's
education (B lau and Duncan 1964; Rieger 1982). This may be because they were ab le to
provide more resources, wh ich encouraged their child to pursue hi gh occupational
aspirations. They may also have given more emotional suppott in the migration dec ision.
Another significant variabl e is the sex of the respondent . In this study, women
were more likely to have hi gh occupational asp iration, but Jess likely to have mi grated to
urban areas. This was a slightly different resu lt than what others have found.
Glend inning eta!. (2003) found that young women had higher occupational asp irat ions
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than their male counterparts and hi gher mi gration rates to urban regions. This difference
may have resulted from the sample selection. This study was a national representation of
yo uth in the United States, while Glendinning et al. (2003) was a representation of three
rural communities in Scotland.

Conclusion
This particular study examined the relationship between occupational aspirations
and migration. Results indicated that youth with high occupational aspirations did
migrate from rural communities more than youth w ith lower occupational aspirations.
This finding is important for developers and leaders in rural communiti es. Migrati on not
only affect s the youth involved in the mi gration process, but also may negatively affect
the rural community. Individual s with fewer skills or less education are le ft to fill the
roles that could be filled by youth who are migrating. Migrants typicall y migrate from a
lower economic area to a hi gher economic area. This represents a serious challenge for
rural communities. Attempts to improve the resources available to youth in rural
communities, such as increased wages, job variety, and better promotion opportunities
have largely failed. Context of modem technologies that link rural areas with one
another as well as with urban areas are worthwhile.
These finding is also important for theoretical reasons because they show a clear
link between a major social psychologi cal variab le and subsequent migration. This
increases our understanding of why man y indi vidual s leave their rural communities.
What indi viduals aspire to may influ ence the type of neighborhood in which they res ide
and who they associate with.
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It wi ll be important for future research to investigate the return mi gration patterns

of youth with hi gh occupational aspirations. Many people return to their original
destination (DaVanzo and Morrison 198 1). This research looked at the migration
behavior of youth with high, moderate, and low occupational aspirations. Return migrants
may have different characteristics than those who migrate onward, including lower
occupational aspirations.

Limitations
There are several limitations to thi s study. The first limitation dea ls with the
measurement of occupational aspirations. The NLSY79 asked about occupational
aspirations at the beginning of the study in 1979. Because the question was not asked at
each intervi ew, the occupational aspirations variable was treated as fi xed. This may be
problematic because youth may change thei r occupational aspirations over time. This
may be especially true for youth who were younger ( 14-16) during the 1979 survey.
Younger youth may not have know ledge about specific occupations they would have
known about if they were 20 or 22 years of age, or their learning experiences may have
been limited by their young age.
Another limitation pertains to the Duncan SEI. Not everyone agrees with the
sco res given to each occupation. For example, according to the Duncan SEI, a dentist
was given the highest score (96). Some may feel that a judge or doctor deserves the
highest SEI score. Despite thi s weakness, the SEI scores are consistent with other
measures of occupational status and it is widely used and accepted in sociological
research (Casten 1989). Though the ranking from one occupation to another may vary
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from different occupational status measurements, the patterns remain similar. For
examp le, doctors, dentists, and lawyers are consistently at the upper end of the rankings
while cafeteria workers and dishwashers rank near the bottom. To avo id the controversy
in the SEI ranking, occupational asp irations were grouped into high, moderate, and low
categories in this study. Although, caution shou ld be taken in interpreting results with
these scales consistency of ratings is evidence for face validity.
The attrition rate for longitudinal data is also a possible limitation. Individuals
who are lost from each study are probably more likely to be migrants than nonmigrants.
It is more difficult to keep track of mobile individuals. This poses a problem, especially

in this study, because the interest is migration.
The measurement of mi gration poses another limitation. Return migrants and
onward migrants are counted in the migration rates equall y. It may have been more
beneficial to separate return migration from onward migration. It is possible that the
characteristics of those who are return migrants and may have di sti nct differences in
occupational aspi rations. It wi ll be important for future research to find what factors
determine if one is likel y to be a return or onward migrant.
One final limitation deals with the idea of measuring attachment. Throughout the
theoretical framework, it was predicted that youth may lower their occupational
aspirations to remain close to their community. The NLSY79 does not have any specific
questions to measure how attached one is to their community. Although length of
residence is often considered a good indication of attachment, it might take qualitative
research to find out if rural youth who do not migrate actually lower their occupational
aspirations to remai n in their home community.
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In spite of these limitations, the results of thi s research indicate that those with
hi gher occupational aspi rations do indeed migrate more than those with lower
occ upational aspirations. Partic ul arly, youth with high occupational aspirations were mor
likely to migrate to an urban county than youth with low occupational asp irations. Thi s is
important because rural communities are indeed losing a large share of rural youth,
particularly with high occupational aspirations. Even though the influence of aspirations
declines when other variables are controlled, it is useful to note that occupational
aspirations were indeed a strong pred ictor for mi gration.
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Appendix B: Made up Examples of Person-Level and Person-Period Data sets

Person-Level Example
Case

Sex

Age79 Age80 AgeS I

I
2
3

I
I
2

14
16
20

15
17
21

Person-Period Example
Case
I
I
I
2
2
2
3
3
3

Sex
I

I

2
2
2

Age
14
15
16
16
17
18
20
21
22

16
18
22

